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Abstract 
The current paper has conducted an in-depth research to Yongning Town-
ship of Wanyuan City, a national-level poverty-stricken county in order to 
further know the prospects of talent revitalization in rural areas proposed 
during the 19th National Congress, to analyze the difficulties in its imple-
mentation, and to propose corresponding solutions to help the rural areas 
realize the human resources development. Through study, the problems in 
talents revitalization have been found by analyzing the current situation of 
talent resources and the requirement for talents in the area. 
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1. Introduction 

President Xi Jinping put forward the strategy of rural revitalization in the report 
of the 19th National Congress of the Communist Party of China. The imple-
mentation of the strategy of rural revitalization should rely on the promotion of 
the revitalization of rural industries, rural talents, rural culture, rural ecology 
and rural organizations [1]. Among them, talent revitalization is the core of rural 
revitalization. Besides, the general secretary also emphasized talent as the first 
resource. To revitalize the countryside, we must first achieve “revitalization of 
talents” so that rural talents who are professional in rural agriculture, business, 
market and technology will have the stage and opportunities to develop their 
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talents in an unlimited way. The rural revitalization strategy is an important 
strategy to promote national development, and the talents revitalization is of 
great significance for the realization of rural revitalization. On January 2, 2018, 
the state council issued the “Opinions on Implementing the Rural Revitalization 
Strategy”. The opinions clarified the strengthening of rural grassroots basic work 
and the establishment of a new system of rural governance: to establish a 
long-term mechanism for the selection of first secretaries, and send first secreta-
ries to work in poverty-stricken villages, the weak villages, and those villages 
with weak collective economy [2]; to optimize the quality of rural leaders, and 
attract university graduates, migrant workers, outstanding party members of 
government enterprises and institutions to serve in the village; to improve the 
system of recruiting township leading cadres, civil servants and staff of govern-
ment affiliated institutions from the outstanding village party organizations. The 
implementation of the rural revitalization strategy requires the selection of a 
large number of cadres to work in the countryside. This is an important guaran-
tee for the success of the rural revitalization strategy. In order to comprehen-
sively understand the current situation of rural human resources in Dazhou and 
explore the bottlenecks restricting the development of rural human resources, 
we conducted field researches on Yongning Township of Wanyuan City, a na-
tional poverty-stricken area. Through research and analysis, we sought to ex-
plore the problems of rural talents revitalization. 

2. The Connotation of “Talents Revitalization” 

Talent revitalization is the top priority in order to achieve rural revitalization. 
Talents refer to those capable and high-quality laborers in human resources with 
certain professional knowledge or specialized skills, who are able to carry out 
creative work and contribute to the society. In the countryside, not everyone can 
be called a talent. At present, the majority of people staying in rural areas are old 
people. They generally just receive junior high school education, and some, 
however, are illiterate or only primary school graduates. Therefore, the skills 
mastered by some of the mduring their work outside the village cannot be re-
garded as expertise. The revitalization of the rural areas must first be supported 
by human resource, with which will it be possible to talk about the economic 
and cultural development. With the in-flow of talents, the village will have much 
more vigor and vitality. The rural areas need “three rural” work teams that know 
agriculture, love farmers and love villages. They also need talents who have 
agricultural technologies, management skills, and great abilities. Rural grassroots 
management needs to be achieved by talents with management capabilities, and 
the development of rural industrial economy needs to be led by those who know 
the economy and the market. If there are people who want to put themselves in 
the shoes of the farmers, think about rural development, and spare no effort in 
establishing a well-developed village, then these people surely love the country-
side and the farmers. Because of love, they are willing to go to the countryside 
and stay to work there. In present rural areas, there is an urgent need for such a 
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group of talents, who will display their talents as much as possible in the vast 
world of the countryside with their knowledge, technology and strengths. Tal-
ents revitalization is fundamentally to promote development with talents, to 
promote rural areas with talents, to enable talents to renew their vitality and po-
tential in rural revitalization, and to make talents a powerful driving force for 
revitalizing the countryside. 

3. The Problems of Talents Revitalization in Rural Areas 
3.1. A Great Loss of Talents and Labor Force 

With rapid economic development, the urban-rural gap is widening and urban 
area is superior to rural areas in economic conditions. Most rural young people 
are flowing into the city for higher wages, favorable promotion opportunities 
and better development prospects, leading to the increasing number of 
left-behind elders and the labor shortage in rural areas. In the rural areas, there 
are families who have college graduates, representing the hope of the family. It is 
also known from the actual investigation that there are also several college gra-
duates each year who just grow up in the villages of Puziling Village and Tiefosi 
Village in Yongning Township, but few is willing to stay in the countryside for 
rural revitalization. Parents work hard their entire life, only hoping that their 
children will be able to walk out of the poor area one day rather than stay and 
work in the countryside. Therefore, most of the talents cultivated locally are out 
flowing, and the brain drain is greater than the introduction of talents, which 
further exacerbates the shortage of rural talents. As stated by Li Mingqing, sec-
retary of Baishuba Village, “The greatest bottleneck in rural development is the 
massive loss of talents and labor force”. The data shows that the village has a 
registered population of 745 people, among which only 237 still stay in the vil-
lage, while up to 70% of them have already been out of the village for work. The 
situation of the entire township is also roughly the same. 

3.2. Lack of Reserve Talents for Village Cadres 

Village cadres are managers of all aspects of the village and are also leaders of a 
village. Therefore, they play significant roles in the development of a village. In 
the rural areas, villagers’ self-governance is implemented, and the village cadres 
will be reelected over a certain period. Thus, capable reserve talents are needed. 
Village cadres should play a leading role, requiring that those reserve talents 
should have good qualities and are willing to devote themselves to rural devel-
opment. However, rural grassroots work is heavy and complicated, and village 
cadres need to deal with the villagers from time to time. Sometimes, improper 
handling of some interest-related issues may arouse the contradictions between 
farmers and village cadres. The village cadres are dedicated to serving the villag-
ers but they are misunderstood, which makes some people believe it “trouble-
some work”. Therefore, most people are reluctant to serve as village cadres. Ac-
cording to the survey, there are almost no university-graduate village officials in 
this area, only a few institutional township and village staff. At present, much of 
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the work is basically done by the cadres who temporarily work in the village for 
poverty alleviation. The lack of reserve talents for village cadres is a problem that 
cannot be ignored, and which needs to be resolved with immediate measures. 
Otherwise, the countryside will be encountered with a crisis. 

3.3. Lack of Industry Development Leaders 

Industries are necessary for rapid rural economic development, and some people 
are needed to take the lead in promoting the budding of an industry. Whether 
an industry is suitable for development in a specific area is only known when it 
is actually practiced. Farmers are mostly realist and tend to pursue directly visi-
ble benefits. If appropriate, more people are willing to develop the industry, and 
vice versa. However, “the first person to eat crabs” always bears a lot of risks. 
Once it fails, it costs not only human and material resources, but also its own 
confidence in the development of the industry. Moreover, the villagers have been 
accustomed to the planting of traditional crops with traditional agricultural 
technologies, and thus are not easy to change and accept new thing, which is ob-
viously a great obstacle to promote new-type industrial development in rural 
areas. For the entire Yongning Township, the leaders leading the industry are 
insufficient. According to the data, there are only 2 companies in Yongning 
Township, and less than 10 rural leaders in making wealth with an average of 
less than two per village. In addition, the research reveals that some grassroots 
governments offer in sufficient support and funds for rural industrial development. 
For these reasons, the leaders of rural industry development are seriously lacking. 

3.4. Insufficient Teachers in All Aspects 

Every aspect of rural revitalization requires someone to take the lead, and in 
some cases, professional teachers are needed. For example, in terms of square 
dance in cultural revitalization, a teacher who is good at square dancing is 
needed to teach the villagers, but the current rural area lacks such teaching tal-
ents. The villager evening school also faces the shortage of teachers. Currently, 
those large-scale planters and poultry breeders share relevant knowledge to the 
villagers. However, they can only provide some referable measures for other vil-
lagers as experienced people not professionals. Hence, the villager evening 
school sometimes has to invite some experts from other areas to teach the vil-
lager some techniques for preventing crop pests and diseases. With regard to 
school education, there is only one primary school in Yongning Township with 
over ten teachers. All in all, the rural areas are lacking in teachers, either in 
teaching knowledge or teaching techniques. 

4. Reasons for Talents Revitalization Difficulties in Rural  
Areas 

4.1. Poor Treatment of Rural Talents 

Many people are now reluctant to work in the countryside, and those who grow 
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up in rural areas are also eager to go to the city for job hunting, because most of 
them believe there is no promising future to work in rural areas, either in terms 
of income or job promotion. As a farmer, his annual income is closely related 
with the weather condition. Only when there is no natural disaster in a year, will 
he have more income with a good harvest. There is almost no other channel for 
more revenue. If you work as a village cadre, the burden on your shoulders is 
very heavy, but there is no salary, only about a-thousand-yuan subsidies per 
month. After the village cadres have finished their village affairs, they have al-
most no time to take care of their own farm work. Hence, the village cadres often 
need to spend a lot of time and energy on the heavy and complicated grassroots 
work without equivalent payment. However, working in cities is different. Some 
enterprises will buy medical insurance, unemployment insurance, employment 
injury insurance, maternity insurance and public housing funds for their em-
ployees who can work free of worries. According to the grassroots cadres of the 
Yongle community, the current grassroots cadres have poor welfare and are even 
lack of social security. They work hard when they are young, but they do not 
have a life guarantee when they are old. The urban and rural cadres are not 
equally treated in terms of wages and welfares. Based on the current situation of 
rural economic development, the poor treatment of rural talents is temporarily 
unable to change, but we have to acknowledge that it is the primary reason that 
restricts talents to return home and work there.  

4.2. Limited Space for Rural Development 

There is little opportunity for job promotion and salary increase to a person who 
works in the countryside, while he is likely to be cultivated and promoted if he 
works in an urban enterprise and has a good performance. If he works in a uni-
versity research institution, he will concentrate on his own research, gain 
achievements, honors, status, and even go abroad for further study. However, 
there is little chance to encounter with the new things in the countryside, which 
will limit their horizons. The industrial development environment is limited and 
the room for personal development is narrow. The rural area lacks communica-
tion with the outside world and does not receive important information such as 
emerging industries, technologies and market conditions. For individuals, there 
are far more opportunities to seek development in cities than in rural areas, and 
conditions are better than rural areas. Some villagers even believe that staying in 
the countryside limits the development of a person and has no future. It can be 
seen that for most people, the development space provided by the rural areas to 
individuals is too limited. 

4.3. Imperfect Rural Infrastructure 

Improving rural infrastructure and optimizing rural public services are impor-
tant measures to boost rural development [3]. The countryside is now under 
construction. Although it has achieved a lot of development compared with pre-
vious years, many infrastructures are still not perfect, especially in medical and 
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education. In terms of transportation, the majority rural areas have access to 
roads, which link these places conveniently. However, some areas are still faced 
with weak traffic conditions, which add much more difficulty for the villagers to 
go to the town. Therefore, it takes a long time to completely improve the con-
struction of the transportation network. In terms of health care, there is a serious 
shortage of medical personnel, medical equipment, and pharmaceuticals. At 
present, most health clinics established in the rural areas are relatively simple. 
The villagers who have serious illnesses or thorny conditions must go to the ur-
ban hospitals for medical treatment. In terms of education, there are a small 
number of students in rural areas, because most of the children have followed 
their migrant parents to the places where they work and receive education there. 
Besides, the schools are mostly in the town with outdated teaching equipment 
and insufficient teachers. All these discouraging conditions become the barriers 
for those people who want to come to work in the countryside, and meanwhile 
the driving force for those who are already in the village to leave. 

4.4. Outdated Thoughts 

Nowadays, most people in rural areas think that there is no future to stay in the 
countryside. Only working in the city will win the neighbors’ praise. It is difficult 
to develop a new industry in the countryside, because the farmers are not likely 
to accept the new planting techniques and support the new industry due to their 
low-level education and the influence of traditional thoughts. In the course of 
the field investigation, it was learned from Mr. Zhang, a gastrodiaelata grower in 
Tiefosi Village, that gastrodiaelata needs artificial pollination which is a new 
planting technique and thus not accepted by the villagers, so few farmers are 
willing to grow it. Therefore, even if the local climate is suitable for the growth of 
gastrodia, it is not likely to develop as a large-scale industry. Perhaps in the near 
future, the countryside will usher in a new look and farmers will accept new 
ideas, when Plants such as gastrodiaelata that need new planting technology will 
be accepted by the farmers and planted on a large scale so as to form a large-scale 
industry and promote the development of the rural economy. 

5. Conclusion 

In rural revitalization, rural grassroots talents can play a huge role in the entire 
social and economic development. The research learned about the problems of 
talents revitalization in the rural areas, and the reasons why it is difficult to 
achieve rural talents revitalization, providing enlightenments for further re-
search on stimulating rural talents revitalization. It is expected to boost rural re-
vitalization in Dazhou by making breakthroughs in the solutions of talent revita-
lization, such as talent treatment as suggested in the paper.  
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