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Abstract: This paper mainly studies on the relationships between the contents of staff psychological contract, job satis-
faction level and occupation satisfaction level by surveying, combining research methods of literature, academic and
empirical research. The research results have important reference value on human resource management innovation.
New suggestions were also put forward, which are relative with recruitment, measure of psychological contract, culture
construction and targeted incentives to staff of different attributes.
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Table 1. The interviewees and the quantity of distributing and receiving
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Table 2. One-way ANOVA analysis regarding corporation ownership system
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Table 3. Regressive analysis of psychological contract violation to job satisfaction Model Summary(e)

R Adjusted R

Std. Error of

Change Statistics

Model R Square Square the Estimate R Square Sig. F
F Change
Change Change
1 414(a) A71 .168 74695 A71 53.067 .000
2 .489(b) .239 .233 71695 .068 22.959 .000
3 .540(c) .292 .283 .69315 .052 18.883 .000
4 .584(d) 341 331 .66977 .050 19.109 .000
a Predictors: (Constant), 255 K%
b Predictors: (Constant), 285 K. ik RIHL
¢ Predictors: (Constant), 285 [RI#. SCILIRIEL. TAFSZ 3% RIEK
d Predictors: (Constant), 225 K. SCHRIEL. TAESCIRRIE. BREERI
e Dependent Variable: #8[¥izcaR, FbHE o TAEM MR
Coefficients(a)
Unstandardized Standardized Coeffi-
Model Coefficients cients ¢ Sig.
B Std. Error Beta
1 (Constant) 3.137 .046 — 67.588 .000
A5 R -.340 .047 -414 -7.285 .000
2 (Constant) 3.136 .045 — 70.403 .000
2 oy R -.340 .045 -.415 -7.609 .000
AR EY -214 .045 -.261 -4.792 .000
3 (Constant) 3.137 .043 — 72.840 .000
A 5 R -.339 .043 -413 -7.839 .000
AL -213 .043 -.260 -4.941 .000
TAE SRR -.188 .043 -.229 -4.345 .000
4 (Constant) 3.137 .042 — 75.380 .000
A IR -.339 042 -413 -8.116 .000
AR RIS -.213 .042 -.260 -5.116 .000
TAESCRFIR B -.188 042 -.229 -4.494 .000
TEEE IR -182 042 -.223 -4.371 .000

a Dependent Variable: 48R, TR AT _LAE MR SR
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