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Abstract 
Since 2000, an increasing number of scholarship international students have 
been entering Chinese universities. Government scholarships provide them 
money each month to pay for a degree, but most of them are engaged in 
part-time work even if china officially doesn’t allow international students to 
work during their studies. This Research aimed to explore the key determi-
nants of international students labour and schooling in China and labour ex-
perience contribution to their study. We used the Labor Market Survey 
(SLM) conducted by LARES (Laboratory of analysis and research in econom-
ic and social research) in the year of 2019 in Beijing, Shanghai, Guangzhou, 
Zhejiang and Shandong. The sample includes 400 scholarship students at the 
Bachelor, Master and PhD level. They were from different major areas, aged 
between 18 and 35 years old. Results from logistic regression analysis showed 
that developing relationship, practicing Chinese, tutor income, age, were the 
key factors that influence scholarship international student’ work while study. 
The students benefited both positively and negatively from working and 
studying. 
 

Keywords 
International Students, Labour, School Attendance 

 

1. Introduction 

Since 2000, an increasing number of scholarship international students have 
been entering Chinese universities. In 2018 there were a total of 492. 185 inter-
national students from 196 countries pursuing their studies in 1004 higher edu-
cation institutions in China’s 31 provinces or autonomous regions and many of 
these students are engaged in part-time work (http://www.moe.gov.cn/, 2019), 
even if china officially doesn’t allow international students to work during their 
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studies. Working while studying has become a common practice among students 
of higher education throughout Chinese province. Watts & Pickering (2000) no-
tice that various changes in terms of funding mechanism have resulted in in-
creasing numbers of students undertaking employment during their academic 
studies. Although the exact numbers of students working part-time are difficult 
to determine, several studies found that between 50 and 60 percent of all univer-
sity students are engaged in some forms of part-time jobs (Curtis, 2007; HŠkkinen, 
2006). Students’ places of employment can vary widely depending on the prov-
ince. Typical employers are school, cinema, fast food restaurants, grocery stress 
retail stores, and landscaping companies, among others. Some students work 
during the summer vacations, some work during the school year, and some do 
both.  

Besides, these students every month receive amount of money given by scho-
larship programs to pay for the studies and take care of them. But why do they 
work? How does working impact these students? How labor experience contri-
butes to their study? 

The relationship between higher education and work has been extensively 
studied by economists and sociologists (Thune & Støren, 2015; Støren, Reiling, 
Skjelbred, Ulvestad, Carlsten, & Olsen, 2019; Kratz & Netz, 2018; Jacob, Kühhirt, 
& Rodriguez, 2019; Tessema, Ready, & Astani, 2014; Rokicka, 2014; Bradley, 
Quigley, & Bailey, 2021).  

From an economic policy perspective, the promotion of part-time work may 
be an important measure through which the flexibility of labour markets can 
be increased. On the labour demand side, it may allow employers to adjust 
hours worked to cyclical conditions more easily, facilitating adjustment of 
production and labour costs. On the labour supply side, part time work may 
increase the labour market choices open to individuals and may draw people 
into the labour market that were previously unwilling or unable to work 
(Hielke et al., 2004). 

While the existing studies that examines the effects and determinants of part-time 
employment focus on traditional students in their home countries in Europe and 
America, this area has not been explored in the context of scholarship interna-
tional students in China.  

On the one hand, working during higher education could be viewed as a way 
to get independence from the family of origin, to early develop knowledge about 
the “labour market world” and to be socialized to job-related values (Stephen-
son, 1982; Davies, 1999). Nonetheless, on the other hand, working during uni-
versity studies may negatively affect academic results, increasing the risk of 
dropping-out, having a delayed graduation or achieving lower grades. Then, it is 
necessary to identify influencing factors of student part-time working, examine 
what happens to the time use of international students in China when they add a 
job to their daily schedule and explore labour experience contribution to their 
study. 
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2. Research Objective 

The purpose of this paper is two-fold. 
First, the purpose of this study was to determine the factors that push scho-

larship international student in China to work while studying, in other words, to 
seek the determinants of international student part-time work supply in China. 

Second, to analyze the ways in which international students who are in paid 
employment manage their study and their employment commitments and how 
labour experience contributes to their study. 

Little is known about international students’ labour market participation in 
China; policy makers and academics have shown little interest in the changed 
labour market position of students, probably because of the marginal nature of 
their jobs. Yet, as the following will show, their participation may have added 
substantially to the “Chinese miracle”. Growth in the absolute number of stu-
dents coupled with an increasing labour market participation, in particular in 
“marginal” jobs, may add up to a significant number of full-time equivalent jobs. 
As more students are employed, they face having to balance their academic re-
quirements, extracurricular activities, and employment responsibilities to main-
tain their lifestyles (Elling & Elling, 2000). 

3. Significance of the Study 

They are theoretical and practical significances.  

3.1. Theoretical Significance 

What is vitally important is knowing why scholarship international students de-
cide to work and study at the same time and whether or not certain students 
with more difficulties of learning Chinese language are most affected or if this is 
a general practice among all scholarship international students. 

This research can be used as a reference for someone who wants to do a re-
search in this area as well as it can help to give additional information for other 
researcher who wants to conduct further research on the related field. 

3.2. Practical Significance 

Knowledge and understanding about the attitudes, perceptions and opinions 
on which scholarship students base their decisions about paid part-time work 
and through which they interpret their experiences of engaging in part-time 
work, has the potential to be used by educators, policy-makers as well as the 
readers: 

For the educators 
The result of this research is expected to be useful for the educators as pri-

mary data for economic analysis of the international student’s workplace; as 
class or school project topics for investigation, for school level curriculum in-
novation. 

The findings of this study will create better understanding among the public 
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and policy makers.  
For policy-makers 
Understanding motivations and measuring outcomes is important for de-

signing policies for youth that on one hand provide them with support to com-
plete their studies but, on the other, do not diminish the benefits of work. It will 
also inspire further academic work and hence broaden the frontier of knowledge 
in the area.  

For the readers 
Any reader, school staff, teacher, working students, landlord and even student 

will be able to know and adjust the time of working student and study. we are 
fore hoping that this study will benefit the readers by determining the student 
part-time job implications and challenges. 

4. Organization of the Paper 

The rest of the paper is organized as follows: Chapter two highlights the related 
literature. Chapter three states about the ways in which international students 
manage their study and work and the impact. Chapter four describes research 
methodology including description of the study area, sampling techniques, me-
thods of data collection and data analysis. Chapter five explains the result and 
discussion. The last chapter presents the conclusion  

5. Related Literature 
5.1. Introduction 

For a better understanding working while studying behavior, this chapter pro-
vides the definition of Core Concepts and some highlights of previous research 
on Working while studying in higher education. 

5.2. Definition of Core Concepts 

Part-Time Work 
For this study, part-time work included any paid work undertaken outside of 

school hours for an employer. It did not include work experience organized by 
the school or odd jobs undertaken for the family for pocket money. 

International Students—are students who are studying in a country other 
than their country of origin. This implies that the student is faced with a number 
of difficulties, often including the necessity of studying and interacting socially 
and academically in a second language, as well as facing differences in social and 
academic mores, customs, and expectations. In this study, international students 
are those from countries other than China, pursuing degrees at a university in 
China. 

School attendance is attendance at any regular accredited educational institu-
tion or programme, public or private, for organized learning at any level of edu-
cation at the time of the census or, if the census is taken during the vacation pe-
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riod at the end of the school year, during the last school year (OCDE, 2001). 

5.3. A Theoretical Review 

The relationship between carrying out working activities during graduation and 
academic/labour market outcomes has been widely explored by the literature. 
From a theoretical point of view, there are some benchmarks theories that are 
related to this issue. In terms of labour market outcomes, human capital theories 
predict a positive relationship between working while studying and future labour 
market outcomes, since students’ employment increases general and specific 
human capital through the acquisition of relevant work experience, practical life 
skills and knowledge (Becker, 1964), which can translate into additional returns 
on the labour market. According to the Signalling Theory (Spence, 1973), stu-
dents’ work experience can be seen as a strong signal of work motivation, due to 
the effort of combining work and study. 

Social Network Theory (Granovetter, 1973) and Social Capital Theory (Cole-
man, 1988) predict students’ better employment outcomes at career entry due to 
the linkages students are able to generate while working.  

Further, Screening theories stress a positive relationship between students’ 
employment and labour market outcomes since there is an increase in the 
chance to be employed by the same employer due to on-the-job screening (Stig-
litz, 1975). Nonetheless, the same work experience can be seen as a signal of stu-
dents’ liquidity constraint, especially when the performed work is not related to 
the field of education, which might negatively affect later students’ employability 
(Arrow’s, 1973, Statistical Discrimination theory). 

In terms of academic outcomes, the benchmark reference can be considered 
the Theory of the Allocation of Time (Becker, 1965), where it can be inferred a 
negative impact of employment activities during university on academic per-
formance due to the trade-off between the time dedicated to study and working 
time. Nevertheless, there might not be necessarily a negative relationship be-
tween working and academic achievement in case of an efficient organization of 
working/studying schedule (such as choice of not compulsory lessons, flexibility 
in academic planning schedule, etc). Also, the trade-off between working and 
studying could be reduced by substituting working time with leisure, rather than 
with hours of study (Dundes and Marx, 2006; Butler, 2007).  

5.4. Empirical Review 

From an empirical point of view, the impact of working while studying on aca-
demic or labour market performance has been widely analysed. Concerning 
academic performance, empirical studies have generally looked at the impact of 
working while studying on academic achievements in terms of time-to-degree 
and credits/mark obtained. Using different methodologies and identification 
strategies in order to take also into account endogenous self-selection into working 
activities-general findings point out a negative impact of pre-graduation working 
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experiences on academic achievements (Theune, 2015; Darolia, 2014; Evans, 
2020; Triventi, 2014). Nonetheless, the academic penalization due to working 
while studying seems to depend on working time, as reported by Darolia (2014) 
and Body et al. (2014). Their results show that academic achievement is dam-
pened especially when students perform full-time jobs, while the impact of 
part-time or low-intensity jobs seems to only marginally affect students’ aca-
demic achievements.  

Consistent evidence has been obtained also from studies considering the 
amount of working hours, which highlight that the negative impact on academic 
performance increases with work intensity (Wenz and Yu, 2010; Callender, 
2008). Hence, the impact of working while studying on academic achievements 
changes when different working intensities are taken into account. 

Key questions in research on student employment usually refer to working 
students’ characteristics and reasons for working during studies (Robert & Saar, 
2012). An important tendency is that not only students from low-income fami-
lies work during studies, but also those who do not have financial problems 
(Roshchin, 2006; Beerkens, Magi, & Lill, 2011; Vosnesenskaya et al., 2001; Alho, 
2020). It reflects different motives for student employment. 

Concerning the determinant of student part-time working, previous empirical 
studies provide some evidence on the situation of in-college working in China 
based on institutional student surveys. They summarize the characteristics of 
jobs, attitudes and motives of working students, and students’ perceptions on 
gains and losses from working. With regards to the influencing factors of stu-
dent part-time working, only a few studies have conducted examinations with 
regression analysis. Using data on marketing majored students in an HEI, Jing, 
Lyu, and Sun (2010) find that parental attitudes towards part-time working and 
whether taking student leadership positions in college were positively correlated 
with the part-time working decision. Zhao & Qiao (2014) use a dataset of 6 HEIs 
in Jiangsu Province and find that students’ gender, grade, family income, finan-
cial aid, and origins were all significantly correlated with their part-time working 
decisions. Other studies summarize the reasons and motives for students to 
work. They find that the primary two reasons are to gain social and work expe-
rience and to earn monetary compensation (Cheng & Wang, 2010; Chu et al., 
2010; Du, 2015; Song & Xia, 2020; Yuan, Ren, & Ouyang, 2009). Other incentives 
for part-time work include to spend spare time, to make friends, and to follow 
what other students do (Chu et al., 2010; Li et al., 2011). These findings imply 
that students’ financial need, eagerness to improve labor market competitive-
ness, time constraints, and peers’ influence may be additional factors influencing 
decisions for part-time working. 

There are some knowledge gaps in the current literature. First, most previous 
studies are descriptive summaries of survey questions concerning national stu-
dents. There is still a need to examine the influencing factors that push interna-
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tional students in China to part-time work while studying. Second, previous stu-
dies are based on data collected from a single or a limited number of institutions. 
We use the research center data. It is necessary to learn about the situation of 
scholarship international student part-time working. This paper attempts to fill 
the knowledge gaps with quantitative analysis.  

6. Scholarship International Student Labor and Schooling in  
China: The Ways in Which International Students Manage  
Their Study and Work and the Impact 

China has taken these last years several measures (Providing work permits; sev-
eral Chinese scholarship programs available for international students, such as 
the Confucius Institute Scholarship program and local government scholarships. 
Besides Chinese universities offer many English-taught courses) to attract more 
international students (Biney and Cheng, 2021). Since Chinese government in-
troducing a number of exploratory changes allowing international students to 
take part-time jobs in order to make the country’s higher educational system 
more attractive, more students are working in China than ever before. 

According to our survey, the types of jobs that students do are commonly: 
language teacher 36%, Voice recording 18%, Acting 16%, working in bars 13%, 
nightclubs 9%, restaurants 6% and retailing 2%. Most of them are in work unre-
lated to their courses of study. Students working mostly in low-level service and 
retailing jobs, with low wages. The jobs taken by international students in China 
sometimes differ according to gender. In retail, for example, girls will be more 
apt to work at checkouts and in direct customer service, while boys work more 
as store-hands and shelf-stackers.  

6.1. Positive Contribution of Student Employment 

The participants were asked the positive contribution of working while studying 
and most of them stated: “I can develop my network of friends and manage 
my time wisely. I can have more chance to get new ideas in order to enrich 
my knowledge and Chinese language.” “Mainly I am getting experiences from 
outside the class, how the world works and how to be responsible to our-
selves”.  

By taking part-time jobs, young people gain real-life new experience beyond 
school. Majority of the students report that their interpersonal and communica-
tion skills with Chinese people develop. 

Australian student stated: I am a good consumer, but when I arrived in China 
I didn’t know how to demand one goods or service. Only, after six months of 
Chinese basic course, I got a job and begin to learn about many things. I im-
proved my ability to deal with other people, increased my self-confidence. Be-
sides, the job Helped me to work better as part of a team, enabled me to relate 
more to what I learn and I organize my time better. 

Employment is considered as a networking tool, where students can accumu-
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late contacts for the future and open up the best opportunities for a professional 
career. The students are happy to learn how to speak the mandarin accent with 
customers at the work places. They establish contacts in the world of work, coo-
perate in the workplace with people outside their age group, making more 
friends, cultural adjustment, get used to trading time against money, take on re-
sponsibility, and achieve recognition for what they do. Students have expe-
rienced working alongside studies as being useful in developing their oral com-
munication, leadership, and teamwork. In addition to financial reward, a job 
provides them social gratification. Work accomplished earns young people rec-
ognition which is fundamentally different from that routinely accorded at 
school. Part-time employment are perceived to be enhanced employability, in-
creased confidence in the world of work, greater independence, the improve-
ment of organisational and time management skills. 

6.2. Negative Contribution of Student Employment 

The participants were also asked about how they manage their time in working 
while studying. Ossy who study at zhejiang university replied: “I try to balance 
my working hours and study times. How much time I spend for working, I 
manage my study as well even though I cannot do it fully because I have to do 
other things. I try to manage my time efficiently by determining when I can 
study and when I can work. But believe me, it is not easy”. 

Although these students are happy for the benefits that they gain from work-
ing, they also report negative impacts of working on their daily lives. The stu-
dents’ feelings of stress could be attributed to their dual roles (studying and 
working) conflict and challenging workplace environment. Some of the students 
feel that they perform physically demanding jobs and that they were not ade-
quately rewarded for the jobs they do. Most of them note unsafe conditions at 
their work environment. They complained about their exposure to undesirable 
temperatures and odor.  

The others complain about what they perceived as discrimination against 
them by other co-workers who are American students especially for teaching 
English. A male student from Asia talked about the difference in salary receive 
for the same job. 

Many students complained about experiencing stress due to time constraint as 
they have to manage their school work and the job responsibilities.  

A female student from Gabon who study at shanghai university shared her 
conflicts of working while studying says, “You could imagine the past semester, I 
often woke up every day at 7:00 am or 6:00 am or even earlier to work on my 
school assignments. By 8:00 am, I was in class. After that I have only couple 
hours to myself to eat and to do class assignment. I then went to work. After 
work I would become tired and could not work on my school assignments. 
Working while studying really reduced time for academic study and assign-
ments”.  
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7. Methodology 
7.1. Sample Selection 

The data used in this paper is from the Student Labor Market Survey (SLM) 
conducted by LARES (Laboratory of analysis and research in economic and so-
cial research) in the year of 2019 in Beijing, Shanghai, Guangzhou, Zhejiang and 
Shandong province. 

Survey data were collected from university international students where ef-
forts were made not only to include students who combine school and work but 
also international students currently in school and not working. 

A total of 400 students were selected, but, only 386 students responded to the 
survey, they were from 16 higher education institutions (public and private uni-
versities). The sample includes scholarship students at the Bachelor, Master and 
PhD level.  

7.2. Data Collection Procedure 

Data was collected by trained interviewers using face-to-face interviews with a 
structured interview schedule (questionnaires) developed by the researchers 
which comprised of mostly close-ended questions with some open-ended ques-
tions. Questions were asked to working and non-working international students. 
The questionnaire was pilot tested in Laboratory of analysis and research in 
economic and social research, and the Cronbach alpha tests were carried out to 
determine the reliability of the questions. Interviewers were trained and a pilot 
study was conducted to test the validity of questions and to assess the da-
ta-collection procedures.  

The survey collects information on individual characteristics, family back-
ground, university activities, financial situation during their studies, working 
experiences during their studies, motivation, participation in the paid part-time 
labour force, strategies used to find a part-time job, use of the wage from their 
part-time work, the benefits and disadvantages of part-time work, whether hav-
ing a part-time job influenced their decisions about post compulsory schooling 
and the desire for suggested relationships between school and part-time work 
and several other aspects.  

Data was collected in late June, July and August 2019, about two months be-
fore the commencement in most Chinese universities. 

7.3. Variables 

A number of potential variables for inclusion in the logistic regression are iden-
tified on the basis of results of the chi-squared tests and also on the basis of 
theoretical models, which explain international student’s participation in the la-
bor force (Table 1). 

7.4. Model of Logistic Regression 

Logistic model was used to estimate the labour participation equations for  
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Table 1. Variables used in regression analysis. 

variables Abbreviations Coding categories 

Dependent variables   

work while studying WWS 1 = working while studying and 0 = otherwise 

Independent variables   

Age YEAR a continuous variable 

Financial needs FN 
1 if the international student has enough money 
to respond to financial needs and 0 otherwise 

Tutor work pattern TWP 
1 if a tutor participates in the labour market and 
0 otherwise 

Tutor income TI a continuous variable 

Practicing Chinese PC 
1 if the international student speaks Chinese and 
0 otherwise 

Develop relationship DR 
1 if the international student developed 
relationships and 0 otherwise 

Gain experience GE 
1 if the international student gain experience and 
0 otherwise 

Student earning SE 1 if a salary is attractive 0 otherwise 

Children CHI 
1 if the international student has children in 
China or in origin country and 0 otherwise 

 
international student.  

For the logistic model with more than one independent variable, the model 
can be written as:  

Prob. [an international student is in the workforce or combining work and 
study]:  

[ ] e
1 e

1
z

zP y =
+

=  

An equivalent form is: 

e 1
1 e 1 e

z

z z−=
+ +

 

where Z is a linear function of the explanatory variables. If 1 2, , , kX X X  are 
the respondent characteristics and their family characteristics, then “Z” equation 
is as follows:  

0 1 1 2 2 k kZ X X Xβ β β β= + + + +  

Xi is ith explanatory variable ( 1, 2, ,i k=  ); βi are parameters of the model 
( 0,1,2, ,i k=  ).  

Under this model, the probability that an international student with a given 
set of characteristics is not in the work force is given by: 

[ ] [ ] e 1
1 e

0 1 1 :
1 e

z

z zP y P y
−

−= = − = =
+ +

=  
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8. Result and Interpretation 

The logit regression result that is aimed at examining the determinants of scho-
larship international student labour participation is presented below (Table 2). 

Logistic regression Number of obs = 389 
LR chi2(9) = 45.53Prob > chi2 = 0.0000 
Log likelihood = −35.044563 Pseudo R2 = 0.3938  
Results from logistic regression analysis showed that develop relationship, 

practicing Chinese, tutor income, age; were the key factors that influence stu-
dents’ work while study. 

The sign of the B-values (β) shows whether a variable has a positive or nega-
tive effect on employment. And “B” (β) values show positive or a negative asso-
ciation between students employment status and each variable. 

8.1. Develop Relationships 

There is a positive relationship between develop relationship and student labour 
force participation. As many empirical studies have revealed (Lall, 2017; Han, 
2016), relationships are everything in China. The Chinese call this guanxi (关
系). Guanxi building is future favor exchanges between parties tied by mutually 
recognized guanxi. In short, guanxi culture legitimizes the expected obligations 
to provide a favor to someone when it is sought after through a guanxi tie; such a 
reciprocal outcome is an unintended consequence of social networking in West-
ern cultures, in which no social capital would be generated by deliberate network 
building for instrumental values (Arrow, 1998). Guanxi refers to having personal 
trust and a strong relationship with someone, and can involve moral obligations 
and exchanging favours. Guanxi is neither strictly business nor personal. It relies 
 
Table 2. Logit regression for scholarship international student participation in the labor 
market. 

Student participation Coef. Std. Err Z P > |z| 

Age −3.482486 1.145607 −3.04* 0.002 

children −0.0127553 0.215002 −0.59 0.553 

develop relationship 0.5660326 0.1872876 3.02* 0.003 

Tutor work pattern 29.47918 8.06343 3.01 0.001 

Tutor income −3.020461 1.190427 −2.54* 0.011 

financial needs −0.6809934 0.687956 0.99 0.322 

practicing Chinese 2.177998 1.00529 2.17* 0.030 

Student earning −1.036897 1.145607 −0.91 0.364 

Gain experience 0.0155558 0.2045547 0.88 0.939 

Cons 30.47918 10.06343 3.03 0.002 

Coefficients with * denote significance at 95% confidence interval. Source: Computations from LARES 
Survey, 2019. 

https://doi.org/10.4236/tel.2021.115061


E. Kamitewoko 
 

 

DOI: 10.4236/tel.2021.115061 973 Theoretical Economics Letters 

 

on a blend of emotional and instrumental ties between people, including dem-
onstrations of both personal caring and the mutual ability to provide solutions. 
Relationships can be aided and built by some general knowledge of China and its 
culture. This can assist to establish an immediate connection to a new Chinese 
contact. Building positive workplace relationships is vital for career success. 
When you build positive relationships, you feel more comfortable with your in-
teractions and less intimidated by others. Hence, guanxi plays a crucial role in 
the build-up of economic ties in China. Having good, bad or no guanxi impacts 
one’s influence and ability to get things done. 

Guanxi is a branch of Chinese culture. The international students develop 
guanxi on working to immerse in Chinese culture. 

8.2. Practicing Chinese 

“Practicing Chinese” impact positively student labor participation. One of the 
biggest challenges faced by international students in China is the Chinese lan-
guage (Mandarin) barrier. It is the most common spoken language amongst the 
Chinese throughout the world. It is essential to clarify that there was also aware-
ness that competence in Chinese is not simply a matter of vocabulary and rules 
of grammar: there is also an important cultural dimension. If students lack the 
relevant cultural schemata or frames of reference, their understanding will be 
impaired. Working is among tools that allow international students to integrate 
into the new cultural environment and felt unacceptable by the locals.  

“Huayu” (Chinese language) in South-east Asian countries such as Malaysia 
and Singapore. 

Students are deeply enthusiastic about the new living and learning environ-
ment and were novel about everything around them. After a basic knowledge in 
Chinese, they launch in part-time job. 

8.3. Age 

Age affects negatively students’ entering into the labour force while studying. 
Most younger students are considered to be of core working-age because of 

their strong attachment to the labor market. Older student are less likely to 
work. 

8.4. Tutor Income 

Tutor income is negatively correlated with student part-time work. More the 
tutor income is higher, less his child (student) is interesting in part-time work. 

9. Conclusion 

This paper investigated the determinant of working while studying for scholar-
ship international students.  

The results show that Guanxi is one of the driving forces of working while 
studying where in they want to develop relations Guanxi, establish an immediate 
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connection to a new Chinese contact. Because Building positive workplace rela-
tionships is vital for career success. Practicing Chinese is also a driving force. 
They want to improve themselves in Chinese language and getting language ex-
perience that they could possibly use in the future. Most of the reason why stu-
dents work is to develop relations “Guanxi”. This serves as an internal motiva-
tion for students to work more even though they are studying as well because 
build positive relationships. Age and tutor income impact negatively student 
work while studying. 

The working while studying program should be widely provided to help stu-
dent get hand-on experiences.  
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