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Abstract

In the Philippines, teachers tend to find other sources of income due to some
financial circumstances. With this, some teachers were entrepreneurs (termed
as teacherpreneur) during break time and after office hours. This paper de-
termined the profile of the teacher-entrepreneurs and identified the Personal
Entrepreneurial Capabilities (PEC) of the aspiring Teacher-Entrepreneurs.
Further, this paper assessed the Personal Entrepreneurial Capabilities of the
teacher-entrepreneurs as startup for business and evaluated the Personal En-
trepreneurial Capabilities of the Respondents before and after the training. A
total of 89 teacher entrepreneurs (31 females and 58 males) were surveyed
using a questionnaire with likert-scale responses. The researcher pointed out
the following significant conclusions: first, majority of the respondents were
young which fall on the age bracket of 20 - 29, male, single, permanent in
employment status, less than 5 years in service, low monthly net income and
they don’t have business background. It implies that even though respondents
were young, they are already secured in their employment status. Second, the
highest personal entrepreneurial capabilities were commitment to work con-
tract, information seeking, opportunity seeking, and systematic planning/
monitoring. The lowest capabilities were risk taking and demand for quality/
efficiency. It implies that respondents were more on information seeking be-
cause of their profession while less risk takers since they don’t want to lose
what they currently have. Third, self-analysis output implies that respondents
were capable of being an entrepreneur. Last, the personal entrepreneurial capa-
bilities that need improvement are risk taking, demand for quality/efficiency
and self-confidence.
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1. Introduction

In the Philippines, teachers tend to find other sources of income due to some fi-
nancial circumstances. With this, some teachers were entrepreneurs (termed as
teacherpreneur) during break time and after office hours. A “teacherpreneur”
must know that consumers often choose to shop goods and services online or
physically, based on the owner’s accessibility, reliability, and customer relation-
ship [1].

Most likely, teachers in the Philippines were connected to direct selling com-
panies. Direct selling is one of the course requirements in a business marketing
program that acts as a bridge for learners to the entrepreneurial environment
which is the same for teachers [2]. However, there was a lack of cooperation be-
tween teachers and subject specialists in teaching entrepreneurship, a lack of en-
trepreneurship projects in project-based teaching, and a lack of cooperation with
school partners, particularly in project-based teaching [3].

From these insights, the researcher would like to assess the personal entre-
preneurial capabilities of teacher-entrepreneurs. Also, the researcher would like
to evaluate the results of entrepreneurship training of teachers by gauging their

gained knowledge through pre and post-test.

2. Conceptual Framework

Teacher entrepreneurial preparation is a process that must comprise not only
teacher entrepreneurs and their respective organizations, but also a range of key
supporters, such as school administrators, their direct supervisors, and the like
[4]. In finding opportunities and leveraging innovatively, the teacher still needs
to start acting in an entrepreneurial manner [5]. As this prompts an individual
to seek endless opportunities, entrepreneurs must learn how to resolve the risk
of failure or vulnerability [6].

3. Objectives of the Study

This paper determined the profile of the teacher-entrepreneurs and identi-
fied the Personal Entrepreneurial Capabilities (PEC) of the aspiring Teach-
er-Entrepreneurs. Further, this paper assessed the Personal Entrepreneurial Ca-
pabilities of the teacher-entrepreneurs as startup for business and evaluated the
Personal Entrepreneurial Capabilities of the Respondents before and after the

training.

4. Methodology

The descriptive method of research was used in this study because it involves
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description, recording, analysis and interpretation of condition that really exists.
It is appropriate to use descriptive method in gathering information about the
present existing condition [7]. A total of 89 teacher entrepreneur (31 females
and 58 males) were surveyed using a questionnaire with likert-scale responses

[8].

5. Results and Discussions

Table 1 presents the frequency and percentage distribution socio-economic pro-
file of aspiring public school teacher-entrepreneurs. In terms of age, a big num-
ber of teacher entrepreneurs were 20 to 29 years old (41.38%). 58 out of the 89
(65.22%) teacher entrepreneurs were males and more than half of them (55.17%)
were still single. As to the employment status, 71 or 79.31 percent were perma-
nently employed and 18 or 20.69 percent were still on a provisional status. But
majority of them were only in the service for 5 years or less. They were earning
10,000 pesos and above monthly. However, majority (64% or 72.41%) of these
public school teachers had already had business background.

Table 1. Profile of the aspiring teacher entrepreneurs.

Profile f %

Age

60 and above 0 0.00

50 - 59 9 10.34

40 - 49 18 20.69

30 -39 25 27.59

20 -29 37 41.38
Sex Female 31 34.48

Male 58 65.52
Civil Status Single 49 55.17

Married 40 44.83
Employment Status

Permanent 71 79.31

Provisional 18 20.69
Years of Service

0-5 74 82.76

6-10 15 17.24
Monthly Net Income

Above 10,000 64 72.41

10,000 and below 25 27.59
Business Background

Yes 25 27.59

No 64 72.41

N =89
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Table 2 showcases the average PEC scores of the respondents according to
their entrepreneurial capabilities. On the pre-assessment the highest average
score of 19.31 on information setting was posted by the DepEd teachers. This
means that the respondents are continuously seeking relevant information re-
garding business and technical matters. The lowest average of 17.62 on risk
taking means majority of the DepEd teachers are still afraid to take risks.

The respondents were doubt to take risk in some sort of situation especially
when it involves money while the seeking information was constant. Seeking in-
formation is to avoid high risk situations [9].

Table 3 presents the pre-assessment out of 89 teachers, 68 respondents can
start with the business plan and have the earmarks to be an entrepreneur, which
is equivalent to 76%. In contrary, 21 respondents have the potential but may
improve his skills on weak areas, which is equivalent to 24%. Thus, more than
70% has an earmark of an entrepreneur. The researcher and the DTI Business
Counselor conducted the seminar and workshop for the respondents as a tool
for entrepreneurial program development. In line with this, post-assessment was
given to the respondents.

Potential entrepreneur found out that having a plan is less about accurately
predicting the future, and more about setting regular goals, monitor the actual
progress toward those goals, and make changes to your business as you learn
more about the business situations [10].

Table 4 presents showcases the average PEC scores of the respondents ac-
cording to their entrepreneurial capabilities. On the pre-assessment the highest
average score of 19.31 on information setting was posted by the public school
teacher-entrepreneurs. This means that the respondents are continuously seek-
ing relevant information regarding business and technical matters. The lowest
average of 17.62 on risk taking means majority of them were still afraid to take
risks.

Based on the post-assessment, the same entrepreneurial capability was the

Table 2. Personal Entrepreneurial Capabilities (PEC) of the aspiring teacher entrepre-

neurs.
CAPABILITIES Mean RANK
Information seeking 19.31 10
Goal setting 18.86 9
Opportunity seeking 18.82 8
Systematic Planning/Monitoring 18.79 7
Persistence 18.55 6
Commitment to work contract 18.55 5
Persuasion and networking 18.00 4
Self confidence 17.89 3
Demand for quality/efficiency 17.82 2
Risk taking 17.62 1
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Table 3. Self-assessment of the aspiring teacher-entrepreneurs.

Scores f % Description

you can start your business plan and you

between 60 and 75 68 76.00
have the earmarks of an entrepreneur
you have potential but need to push
ourself and you may improve your skills
between 48 and 59 21 24.00 v v ¥ imp Y

in your weak areas or you can someone
with the skills

Table 4. Personal entrepreneurial capabilities of the respondents before and after the

training.
Pre-test Post-test Difference
Scores
Mean RANK  Mean RANK (Post-test-Pre-test)

Information seeking 19.31 10 19.48 10 0.17
Goal setting 18.86 9 19.03 9 0.17
Opportunity seeking 18.82 8 18.97 8 0.15
Systematic planning and

. 18.79 7 18.86 7 0.07
monitoring
Persistence 18.55 6 18.58 5 0.03
Commitment to work contract 18.55 5 18.62 6 0.07
Persuasion and networking 18.00 4 18.14 2 0.14
Self confidence 17.89 3 18.10 1 0.21
Demand for quality/efficiency 17.82 2 18.24 3 0.42
Risk taking 17.62 1 18.45 4 0.83

highest average PEC score which was information seeking and increases its level
of 0.17. Goal setting from 18.86 to 19.02, an increase of 0.17; opportunity seeking
from 18.82 to 18.97, an increase of 0.15; systematic planning and monitoring from
18.79 to 18.86, an increase of 0.07; persistence from 18.55 to 18.58, an increase of
0.03; commitment to work contract from 18.55 to 18.62, an increase of 0.07; persu-
asion and networking from 18 to 18.14, an increase of 0.14; self-confidence from
17.89 to 18.1, an increase of 0.21; demand for quality and efficiency from 17.82 to
18.24, an increase of 0.42 and; risk taking from 17.62 to 18.45, an increase of 0.83.
Thus, all capabilities increase its level which means the average personal capabil-
ities improved. There was no significant difference of the level of entrepreneurial
capabilities and socio-economic profile based on PEC.

The training and development of entrepreneurs gained an amount of signi-
ficance in the recent past, for it is purported to contribute to the socio-economic
development of a country. The training helped the individual develop entrepre-

neurial qualities that contributed to industrial growth of a country.

6. Conclusions and Recommendations

The researcher pointed out the following significant conclusions: first,
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majority of the respondents were young, which fall on the age bracket of 20 -
29, male, single, permanent in employment status, less than 5 years in service,
low monthly net income and they don’t have business background. It implies
that even though respondents were young, they are already secured in their em-
ployment status. Second, the highest personal entrepreneurial capabilities were
commitment to work contract, information seeking, opportunity seeking, and
systematic planning/monitoring. The lowest capabilities were risk taking and
demand for quality/efficiency. It implies that respondents were more on infor-
mation seeking because of their profession while less risk takers since they don’t
want to lose what they currently have. Third, self-analysis output implies that
respondents were capable of being an entrepreneur. Last, the personal entrepre-
neurial capabilities that need improvement are risk taking, demand for quali-
ty/efficiency and self-confidence.

To develop the entrepreneurial capabilities of an individual is to undergo a
program that is helpful to strengthen the entrepreneurial motive and acquire
skills needed as an entrepreneur. The researcher recommends the following: As
a young adult, it would be preferable to gain business experience. It feeds your
experience and takes you one level higher to your exposure. An individual who
has the lowest level on entrepreneurial capabilities must attend the seminar and
workshop to be more equipped about business opportunities. Self-check is im-
portant to determine your capabilities in entrepreneurship. To improve the risk
taking and demand for quality/efficiency merely undergoes an entrepreneurial
program development. From attending seminar and workshop that will equip
the knowledge about entrepreneurship into putting up a business that will de-
velop more of your entrepreneurial capabilities, all individuals have their own
capabilities in doing such thing regardless of socio-economic profile as long

there is a will.
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