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Abstract

In the traditional culture of Pakistan, women are subject to face many psy-
chological and physical atrocities due to having a severe stereotypical percep-
tion of gender-roles. These discriminatory thoughts are expressed in the form
of attitudes, traditions, norms, and beliefs. In this survey design, Gender Norm
Attitude Scale has been administered being the most relevant and suitable
scale to measure gender equity perceptions in Pakistan. It revealed that most-
ly people could not decide about their orientation towards gender; men were
more inclined towards discriminatory beliefs than women; and educated ones
(higher education) were less biased in their opinions than less or nearly edu-
cated (primary, high school and graduate) ones. Mostly, participants were
highly educated (graduate), adults and vigilant; however, their undecidedness
reveals that they are still not sure about possible side effects of gender inequi-
ty which is an alarming situation that would need future endeavours.
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1. Introduction

The patriarchal societies of the world are very much male oriented, and male-
identified with specific constructs of feminist and masculine roles (York, 2011),
especially women in the Southeast and South Asian culture, are constantly strug-
gling for independency and basic human rights (Lee & Park, 2011). In the pa-
triarchal culture of Pakistan, beliefs that support gender discrimination and gender
bias are embedded in the culture. Women are thought as the traditionally femi-
nine and men are taken as stereotypically masculine. Gender discrimination in
Pakistan is very much prevalent across all regions, in all age groups and remains

stable in almost all areas of life (Akram, 2018). Unequal gender roles and severe
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gender inequalities in Pakistan also predict violence against women at a signifi-
cant level (Tazeen et al., 2011). Patriarchal values are embedded in society by
exercising various religious and cultural norms. Religion is especially manipu-
lated to keep the women in control, inside homes, and with extreme dependency
upon male members of the family. It is evident from their physical veiling, sepa-
rate sections at homes, in schools, in professional institutes, training centres,
health care complexes and special shopping markets for women only (Singh,
Ambarkhane, & Venkataramani, 2016). Pakistani society is very much family
oriented and revolves around the concept of “honour” which means women are
responsible for the whole family’s integrity, stability, harmony, and repute even
if it comes through bearing assaults of all kinds, injustices, and discriminations.
Though pressures of such conceptual themes vary from women to women and
family to family, usually average and high-status women are better in control
than below average, rural, and ignorant ones (Critelli, 2010).

It is pertinent to explore the main constituents of the concept to know about
the integral meanings of the construct: traditions, customs, norms, values, be-
liefs, and attitudes. Generally, people use the terms, tradition, value, custom, and
norm interchangeably to express the distinctive attitudes for gender roles and
cannot distinguish between these constructs. Tradition, as per Sims and Stephen
(2011) is a vital and dynamic feature of a culture and a learnt belief. Sim and
Stephen also noted that traditions are those informally shared behaviours, cus-
toms and verbal expressions that circulate within or among groups. These ex-
pressions are of two natures: dynamic and conservative or changing and static
respectively. Values are perceived as two polar dichotomies: right or wrong;
good or bad; the positive or negative; the beautiful or ugly and valid or not valid
(Gross, 1985: p. 12). There is no way to check their objective reality that can
prove the real nature of values (Walters, 2002: p. 44). Therefore, it is practically
challenging to justify them in either direction. However, it does not mean that
beliefs, traditions, and values causing discrimination should be acceptable and
enforceable. Halstead & Reiss (2003) defined values as, “the principles and fun-
damental convictions which act as general guides to behaviour, enduring beliefs
about what is worthwhile; ideals for which one strives; broad standards by which
particular beliefs and actions are judged to be good, right, desirable or worthy of
respect. Examples of values are love, fairness, equality, freedom, justice, happi-
ness, security, peace of mind, truth” (p. 5). Ironically, in Pakistan, women strive
for wrong, unrealistic, and abusive values (in terms of how they are implemented)
that are not only desirable, rather appreciated, and are very much respected in
the society. For example, a good woman is described in terms: tolerant, obedient,
unselfish, calm, empathetic, reliable, compromising, coordinator, hospitable, and
relationship oriented. She is always expected to perform household chores, care
for her husband, children, and in-laws, and even support her family financially
when the need arises. Despite performing all these duties, she always seeks her
husband’s (or any male family member’s) permission to perform any small ac-

tivity at home or outside (Tazeen et al., 2011).
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Gender roles as, “society’s shared beliefs that apply to individuals on the basis
of their socially identified sex” (Eagly, 2009: p. 269); are very closely related to
gender stereotypes that are those attributes that an individual ascribes to a group
of people (Eagly & Mladinic, 1989). Gender roles can be further divided into two
types: descriptive and prescriptive. In a descriptive aspect, it is essential to know
what is required as a man or women in a particular situation whereas in a pre-
scriptive aspect one should know about the behaviour expected or desirable
(Rudman & Glick, 2001; Eagly & Mladinic, 1989). Both descriptive and prescrip-
tive aspects of gender stereotypes restrict women from being accepted and ex-
celled in the workplace (Heilman & Parks-Stamm, 2007). In literature (Heilman
& Parks-Stamm, 2007) agency is often related to male stereotype characteristics
in which men are perceived as more agentic like independent, assertive, energet-
ic, and decisive. While being communal is always linked to female stereotype
traits like friendly, concerned, obedient, selfless and passive. And it is also veri-
fied that these gender stereotypes are consistent across cultures. Attitude is de-
fined as “a tendency to evaluate an entity with some degree of favour or disfa-
vor” (Eagly & Mladinic, 1989) and it can be distinguished by various types like
cognition (related to thoughts and beliefs), affect (linked to feelings) and beha-
viour (actions). So gender stereotyping emerges in the form of thoughts and be-
liefs towards men and women being an attitude object and is always positively
related to men and women’s attitudes (Eagly & Mladinic, 1989). It is therefore
worth noting that not all gender stereotypes are subject to scrutiny. Only the
gender stereotype that, “limits women’s gaining of personal abilities, pursuing
their professional careers, and making choices about their lives and life plans”
are subject to condemn (Timmer et al., 2010) and possibly replace by new con-
cepts of gender identity.

Like cultural norms, gender role perceptions share a strong tie with the reli-
gion as well. It has also been verified in a study that gender stereotypes, especial-
ly in Muslim, Latin American, and Black African societies, are the product of re-
ligious and cultural patterns. Such patterns often are transferred from one gen-
eration to another through values and beliefs which underlie attitudes, beha-
viours, and norms. Moreover, it is verified that in a culture where traditions and
norms are maintained and prioritized on all other things, people follow the reli-
gion’s beliefs blindly (Rhoodie, 1989: p. 54). It is also ascertained that “stereo-
typing, ignorance, male intransigence and social perceptions of male and female,
are at the root of discrimination against women” (Rhoodie, 1989: p. 54). In a Pa-
kistani society, a study conducted by Delavande & Zafar (2013) found the signif-
icant impact of religious education upon the perception of gender discrimina-
tion of men who belonged to lower socioeconomic class. Moreover, in Wash-
ington DC, in 1986, at an international conference on women, it was concluded
that traditional beliefs pose one of the most significant challenges to progress for
women throughout the world (Rhoodie, 1989: p. 457). However, not all beliefs are
subject to change or replace; some are better to preserve with dignity and respect

while others would need to be modified or expel due to being toxic or unhealthy.
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In Pakistan, gender discrimination is at the highest level (Shah & Baporikar,
2013). Most women cannot live an independent life, achieve a career of their
choice, cannot exercise their right of choice, right to move freely and safely,
cannot voice against the atrocities of men, cannot claim for the property right
and many others alike. As per World Economic Forum (2017) Statistics, Pakis-
tan was the lowest ranked country (148 out of 150) and second to last rank over-
all in the gender inequality index. Though women are entitled to some legal
rights on papers under the constitution 1973, like the right of property, right to
move freely, right to education or the right to marry with their consent and no
discrimination based on gender; however, due to societal pressures and tradi-
tional practices, they are rarely seen in practicing those rights in real life (OECD,
2010; Fazl-E-Haider, 2018). Similarly, people acknowledge the importance of
education for men and women equally; however, it is the fact that only 25% of
women can receive primary education compared to 49% of men. Female literacy
in urban Punjab is only two-thirds and much less in rural areas (Qadir, Khan,
Medhin, & Prince, 2011). Dagia & Ismail (2018) reported a statistics of UN
women Report in the year 1917, that states that 12 percent of Pakistani women
(4.9 million) are severely deprived of fundamental human rights in the areas:
child marriage, education, healthcare, and employment. More specifically, 24
percent of women from high-income households and 63 percent from impove-
rished backgrounds are married before they reach 18. The most important and
alarming implication of the girls” early marriages is that it presumes early preg-
nancy and then childbirth (Nasrullah, 2015) that ultimately stops education, ca-
reer, and growth needs. Mostly women married at a young age are suspected of
tolerating abuses from their in-laws and husbands. It is estimated that 42% of
married women become mothers before they reach 20 (Nasrullah, 2015). In the
education sector, 98.8 percent of women from rural and 29.3 percent from urban
areas could not complete basic primary education. It is estimated that 74 percent
of the total have less than six years of education. Same is the case with healthcare
and other departments. When we see the difference between high and low so-
cio-economic level (13.4 and 70.2 percent), it is significantly large (Dagia & Is-
mail, 2018).

Male preference starts even when the woman is expecting a child. People show
a substantial degree of discrimination between genders- sons are much more
expected than daughters even before the birth of the child (Saeed, 2015, Shah &
Baporikar, 2013). After having a female child, celebrations of the new baby born
are almost fade and gloomy (Kazmi, 2014). Some even choose to abort or infan-
ticide (despite of it being illegal act in Pakistan constitution) a female child, and
some go for a long line of babies (7 - 10) in the hope of having a baby boy (Shah
& Baporikar, 2013). When parents accept the fate of having a female child, then
a long list of discrimination starts; discrimination in parenting practices (Saeed,
2015; Shah & Baporikar, 2013); discrimination in offering food and facilities;
discrimination in offering education and health care; discrimination in leisure

activities and work available outside home; discrimination in marriage laws; dis-
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crimination in divorce laws and discrimination in social care settings.

In addition to stereotypical gender attitudes that might be culturally based, or
religion based, there are some traditions, that support the stereotypical beliefs
and encourage people to think more traditionally/stereotypically for distinct
gender roles. Among these toxic traditions (like dowry, honour killing, early
marriages, forced marriages), the most widely used, tolerated, and encouraged
tradition is “Rukhsati” which means “sending off girls on the day of marriage for
no return” (Wikipedia, 2021). Though there are many other traditions to dis-
cuss, we will be confined to only this tradition being highly crucial and the root
cause of all other evils. Pakistan is not a welfare state where the government is
responsible for its citizens living and safety. In Pakistan, parents are solely re-
sponsible to their kids’ financial needs. So, to survive, one must earn, live, and
support their family independently. In case of women, either they are not pro-
vided tools to get independence, or their education is not enough to support
them financially; hence in both cases, they are taken as a responsibility to bring
them up to send them to others home (husband’s or in-laws home) to ensure
their safety and living and any kind of investment on their future is taken as
wastage of money and energy (Saeed, 2015). The system does not work as ex-
pected, and in case of any imbalance, women find no way to escape except to
face with patience, tolerance, sacrifice, or suicide. It is the dilemma of Pakistani
family life that we need to address seriously and sensibly to eradicate the prob-
lems linked with gender inequity and gender discrimination.

Researchers have already examined gender discrimination from various as-
pects and highlighted their implications in detail. For example, to see the sex
discrimination, son preference was observed in a study conducted by Saeed (2015).
In this study, logistic regression analysis was applied to see the relationship be-
tween son preference and hypothesized determinants which resulted in signifi-
cant preference for having sons associated with various mediating factors like
agricultural household, family type (extended/non extended), poverty, location
(urban or rural), age at the time of marriage, women’s education, and education
of parents. It came out that women’s education level is negatively associated with
son’s preference and women living in urban areas are more likely to wish for
having a son.

In another study (Agha, Syed, & Mirani, 2018), gender role discrimination is
quite evident in the pictorial form of textbooks assigned to primary schools in
Pakistan. In this study, 101 images of men and 71 images of women, illustrated
in 81 pictures were analysed through thematic coding and found that women
were shown as helpers to men while doing various household chores, field
works, or supporting their men while working at home. The main thing is that
they are not doing something out of their will and desire instead to give service
to the men in their family, to perform their duty as a woman, and to oblige oth-
ers being a woman.

In a study conducted by Adeel et al. (2017), gender differences in mobility rate

were examined through analyzing daily trips, mode of choice, travel duration,
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and the purpose of travel. This study supported the fact that women in Pakistan,
are less likely (almost half) to travel than men, thus a wide gender gap has been
observed in general mobility (Adeel et al., 2017) that is linked to mediating fac-
tors like age, marital status, and socioeconomic status.

Additionally, Quayes & Ramsey (2015), while using logistic regression models,
estimated a severe gender disparity in children enrolment rates across all age
groups (5 to 115 12 to 17; 18 to 22). Although gender disparity was positively re-
lated to household income; yet it decreased in the middle-income household and
a little increased in the richer households. It also supported the fact that overall
boys are preferred for higher education than girls irrespective of the economic
status of parents. In addition to that, a systematic review of documents by Hus-
sain, Sultana, & Shah (2011) regarding education policies in Pakistan with re-
spect to enrolment rates of boys and girls have been documented in which it was
concluded that gender disparity strongly prevailed in public schools of Pakistan
than private sector ones. Similarly, in a study conducted by Sathar & Kazi (2000),
women’s autonomy was assessed with respect to various variables in the rural
Pakistan. The data was collected from 10 villages of the Punjab, and from each
village 100 married women, 50 husbands were interviewed along with some fo-
cus group interviews. The main result from this study revealed that neither edu-
cation nor economic class could enhance women’s autonomy significantly.

A study conducted by Shah et al. (2013) on self-employed women (mostly illi-
terate) of Karachi, revealed that women are not generally encouraged to pursue a
career, and if they choose some home based work, their income related needs are
hardly met by their own efforts (Shah et al., 2013) as the major part of their in-
come comes from the male members of the family. Even in the cases where
women are highly educated and work outside, they feel compelled to prove their
selves as a perfect housewife and responsible for childcare while being part of the
labour market outside at the same time.

Therefore, it is evident that apart from social status, employment opportuni-
ties, educational background or marital status, women are generally taken as
subordinate (helpers) to men throughout their lives, who hold no decision pow-
er or autonomy in family matters (Sathar & Kazi, 2000; Nadeem & Ahmad, 2018;
Rawat, 2014). That is why they are at high risk of psychological and mental dis-
orders (Mirza & Jenkins, 2004; Khan & Reza, 2010; Ali, Azam, Ali, Tabbusum, &
Moin, 2012; Khan, Rafique, Bawani, Hasan, & Haroon, 2015). By contrast some
studies (Shah & Baporikar, 2013; Khurshid, 2016) revealed that factors like fam-
ily system, women employment and education all have significant effect on
gender discrimination.

Mostly studies on gender discrimination focused on the rural population (or
illiterate people) where gender equity norms are almost negligible and non-existing;
in this study our focus is on the highly educated population of Pakistan located
in the urban areas of Punjab, where people generally are knowledgeable with
highest literacy rate in the country (61% in 2014), well equipped with modern
resources and represent the highly informed subjects (Abdul et al., 2015).
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Hypothesis:

It was hypothesized that the attitudes of the people of Pakistan about gender
equity would be strongly biased. People will show sex discrimination for gender
roles in their attitudes. It is also assumed that the more educated the person is,
the less biased his attitude would be towards gender role perceptions. And there
will be strong association between the cultural norms and the gender-based atti-
tudes of people that will be established through a thorough analysis of funda-

mental beliefs and values.

2. Method
2.1. Participants

In this study, adults (18+), residents of Pakistan have been randomly chosen.
The sample consists of 252 participants with mean age (M = 20 - 30 and SD
=.69) and education (M = 3.36 and SD = .94); which implies that mostly partic-
ipants ages are between 20 and 30 and education level is graduate. The overall
gender equity score (M = 41.23; SD = 9.07), with 102 males (M = 45.08 and SD=
9.60) and150 females (A = 38.71 and SD = 7.76).

2.2. Design

This study was based on the survey design.

2.3. Materials

In this study, the data has been collected about the perception of equitable beliefs
of gender norms through the Gender Norm Attitude Scale proposed by Waszak
et al. (2001) due to the similarities found in the Egyptian and Pakistani culture
(Waszak, Severy, Kafafi, & Badawi, 2001). This scale is consisted of 14 items, and
further divided into two major domains: beliefs of the equity for girls and wom-
en and beliefs of the rights and privileges of men. Some of the questions of this
scale have been modified due to the cultural needs of the country (Pakistan).
Each scale has also been extended through the edition of one item related to spe-
cific gender equity norm of Pakistan. In this way, a total of sixteen items were

included in the questionnaire to measure the gender equity perceptions.

2.4. Procedure

At first, an ethical approval to collect the data through the questionnaire used in
this study has been obtained from the relevant School of Ethics Committee.
Then participants have been contacted for their voluntary participation in the
research work. It was made sure that the data would remain anonymous and the
information will not be exposed to any third party (except the researcher and
supervisor). The participants who were willing to proceed further, have been
sent a consent form. After having their consent, data was collected in a warm,
and friendly environment. Each participant completed Gender Norm Attitude

Scale modified version for the Pakistani adult population in which he/she had to
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choose one category most relevant to his/her attitude among five categories:
agree, strongly agree, neutral, disagree and strongly disagree. After collecting the
data, participants were debriefed about the aims and usefulness of the research
project briefly. Then to analyze the data in SPSS, a total score of gender equity
perception was assigned to each participant. After fully analysis of the data, the
results will be discussed in the light of hypothesis proved or disproved.

3. Results

At first the data was analyzed for the normality assumption. It is evident from
the histogram below and the Shapiro-Wilk (p = .658) test that the data was nor-
mally distributed with (n = 252, M= 41.23, $D = 9.07) (Figure 1).

This scale has a reliable, acceptable, and reasonably high level of Cronbach’s
Alpha reliability (a = .78).

It is evident from a between groups independent sample t-test that males
gender inequity score is significantly higher than females gender inequity score, ¢
(184.73) = 5.55, p < .001(two-tailed), Cohen’s d = .82, which is a large effect size.
This implies that Pakistani males (M = 45.08 and SD = 9.60) are much more bi-
ased in perceiving gender roles than females (A/= 38.71 and SD = 7.76).

A one-way independent ANOVA showed a significant effect of education on
gender equity perceptions, F (3, 248) = 15.94, p < .001, hg = .16. Follow up
analysis, using Tukey HSD revealed that the lowest educated group (M = 53.00,
SD = 7.99) had significantly higher gender inequity scores than the high school
(M = 41.28, 8.63), had significantly higher scores than the graduate level educa-
tion (M = 41.72, 8.53) and significantly higher score than the higher education
(M = 39.51, 8.26). Therefore, the level of biased gender score decreased with the

increase in education level.

25 Mean =41.29
Std. Dev. =9.122
N=252

20

—_
(9]

Frequency

10

20.00 40.00 60.00 80.00
Gender Equity

Figure 1. Histogram showing normal distribution of the data.
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The effect of marriage on the perception of gender bias is significant in the
study, £(245) = 2.47, p = .014 (two-tailed). Where married people have more bi-
ased opinions (M = 42.77; SD = 9.34) than unmarried participants (M = 39.97;
SD = 8.37). Additionally, there is no significant difference of perception of
gender roles with respect to age, F (3, 248) =.75, p=.523.

Analyses of the content of the questionnaire revealed that there were three
major groups based on gender equity scores namely: gender equity perceptions
related to education; dependency upon men; gender equity in working outside
and marriage tradition. It is evident from Pearson’s correlation coefficients, Ta-
ble 1, that gender inequity in education is positively and significantly associated
with dependency upon men (r= .59, n=.252, p <.001; 7Z = .35) where effect size
is large. Gender inequity in education is also positively and moderately related to
discriminatory perceptions in outside work (r=.17, n=252; p < .01; 7# = .03) as
well as marriage norms (r = .21, n = 252, p < .01; 72 = .04), with small effect
size. However, outside work is not significantly related to marriage norms (p
=.053).

4. Discussion

People are not biased in their opinions about gender equity; however, it is evi-
dent that they are not totally unbiased. They seem to feel reluctant in assessing
gender norms or they seem undecided upon such sensitive enquiries.

The more educated people, the less intensity in gender discrimination scores
is observed. This result is consistent to other researches (Shah & Baporikar,
2013; Tazeen et al., 2011). Likewise, in a study conducted by Saeed (2015), it was
assessed that son preference was reduced with the higher level of education in
women. In another study, education has a positive role on women and men for
being less biased in gender role perceptions, and has a mediating role in women
mobility (Nadeem & Ahmad, 2018).

4.1. Limitations

The first limitation of this study is its survey design in which participants can
have biased opinions due to the social desirability effect. The second limitation is

that the study was based on the Likert type scale in which a neutral option was

Table 1. Pearson coefficient of correlations between gender equity scores among four
constituent groups.

Groups Mean SD 1 2. 3. 4.
1. Gender inequity in education 11.05 4.25 - 597 a7t 21r
2. Dependency upon men 14.40  3.97 - - A7 21T
3. Outside work 9.96 3.22 - - - 12
4. Marriage norm (sending off) 5.88 1.71 - - - -

Note. *p < .05, **p < .01, r= Pearson coefficient of correlation (r= .01, p=.95).
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utilized. As the participants were all very well educated and most probably know
the meanings underneath the statements so they could avoid accepting their bi-
ased attitudes through accepting a neutral form of agreement. This option would
need further investigation and revision as it is still not so informative and con-

clusive.

4.2. Recommendations

More replication studies would be needed with the similar as well as distinct re-
search designs (especially with longitudinal ones), with varied sample characte-
ristics, in diverse geographical locations, especially from the rural areas where
most of the biased beliefs cause gender discrimination at a large level since most
of the women (63 % in 2016: 133 million) are living in rural areas and most of
them are illiterate (35%). This study has not included gender discrimination in
health sectors that would also prove a great addition in understanding the sub-
ject fully.

Though fair education, equal employment resources and equal rights empo-
werment are basic needs to strengthen the women status in Pakistan; however,
these are not the sufficient and fully influential factors. To bring equity between
genders, it is more important to change the mind-set of the men as well as
women. People overall need to change their belief system that perpetuate gender
discrimination among their children and is ultimately revealed in the form of
traditions and norms. In this connection, social media, print media and broad-
cast media can play an important role through depicting gender equity norms in

the most positive light.

5. Conclusion

This study verifies the fact that gender equity norms play a great role in deter-
mining the equal status of women in various areas of life. People especially men
need to be educated on the importance of equity norms in terms of fair power
distribution, developmental and economic needs of society, and basic human
rights. However, women can also play a great role in bringing a change in dis-
criminatory societal norms through educating men especially their sons as well
as teaching their daughters about these norms effective and ineffective dimen-

sions.
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