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Empirical Research on Non-monetary Incentive
Attraction to Knowledge Workers in IT Industry
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Abstract: This study selected different size IT enterprise from six cities in different area, using interview and
questionnaire, research every factors’ attraction of Non-monetary to knowledge workers in IT Industry IT.
Research found that IT Enterprise Knowledge employees on non-monetary compensation demand more, and
there is a difference between different employees. Overall, the satisfaction of quality of life and job satisfac-
tion, employee development to help in the top three, incentive effect plays a decisive role.
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Table 1. The specific forms non-monetary salary
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Table 2. The factors of the eigenvalue and variance contribution
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Table 3. The descriptive statistics of non-monetary salary attraction
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Table 4. The differences of non-monetary salary attraction based on the different gender attributes
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Table 5. The differences of non-monetary salary attraction based on the different age
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LAV 173 3.9891 0.5321
30-40 % 83 3.8215 0.6139
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40-50 % 12 3.6452 0.7865
50 %Ll L 20 3.1781 0.9878
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30-40 % 83 29141 0.4692
40-50 % 12 3.5127 0.9887
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Table 6. The differences of non-monetary salary attraction based on the different marital status
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Table 7. The differences of non-monetary salary attraction based on the different area
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AR5 BN X N M SD F P

Rk HIX 115 3.8927 0.5348

AR R AR IA X 86 3.6829 0.6239 0.6832 P>0.05
RRIEHIX 87 3.5411 0.9863
RIEHX 115 3.0043 0.8954

AR B K AR Ik X 86 3.2359 0.6488 0.8165 P>0.05
KR ILHX 87 3.4587 0.9853
RIkHIX 115 3.3764 0.7635

LAETHE AR IA X 86 32713 0.4580 0.4762 P>0.05
RRIEHIX 87 3.2924 0.6489
RIEHX 115 3.9894 0.9852

R4 i CAE ISR AR Ik X 86 3.5239 0.6873 1.0967 P<0.05
KR IEHX 87 3.0390 0.4686
RIkHIX 115 4.2894 0.9921

PN NAERTL) iR PR X 86 4.1847 0.8974 0.7846 P>0.05
RRIEHIX 87 3.9864 0.6231
RIEHX 115 3.6413 0.7824

DULR SR ) AR Ik X 86 3.7129 0.9345 0.7365 P>0.05
KR IEHX 87 3.6973 0.3245
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