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Taoist “Government by Actionless Activity” in the
Scientific Context and the Application in the Human
Resource Management

Aimin Yan, Xiaran Zhang
Business School, Central South University, Changsha, Hunan, 410083
E-mail: e-trust@263.net

Abstract: On the basis of the traditional interpretation of Taoist “government by actionless activity”, this
paper analyze self-organization in “government by actionless activity”, using modern linguistic context. This
will reason for the application in the modern Human Resource Management.
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Figure3. Curve: Demand for workers expected monetary value
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Figure 4. Curve: China's economic growth plans
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