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Abstract: In this paper, we present a model of automatic electronic resume filter system. As information
technology development, online recruitment, online resume posting are more and more popular. To filter sat-
isfying resumes among a lot of electronic resumes effectively, this paper applies the method of analytic hier-
archy process to design electronic resume filter model and evaluation way of basic criteria. We recommend
the automatic resume filter system; the result demonstrates the effectiveness of it.
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Table 3. Judgment Matrix A-B
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Figure 1. Filling in Resume On Internet
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