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Take SDIM Corporation as the example
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Abstract: The human resources evaluations are more and more widely applied in human resources manage-
ment practices such as enterprise employment advertise, training, career development and so on. It have been
quite mature to take the psychometric, the professional aptitude tests, the interview, the appraisal center
method as the main ways to evaluate employees internationally. But the human resources evaluations prac-
tices are not as so many in China. And the effects are not very ideal. The human resources evaluation prac-
tices in SDIM Corporation open the new management tool to fulfill the works such as enterprise employment
advertises and promotion. And it will make a good progress for the practices in the future.
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Table 1. Results tables of Career Orientation
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Figure 1. The number of various score levels
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Table 2. Analysis of variance between scores and sex

#* 2. R 5/ ZRMTTEDHT

-5 A df ¥1J5 F T R
21 [A) (AHED 134.063 1 134.063 165 686
SN RN 134.063 1 134.063 165 686
T 134.063 1 134.063 165 686
il 55357.780 68 814.085
S 55491.843 69

Table 3. Analysis of variance between scores and Status

3. K 58/ RKTTEZMT

Ll df ¥175 F W
ZH 1) AHE 5996.593 1 5996.593 8.239 .005
LT R IBL 5996.593 1 5996.593 8.239 005
AL 5996.593 1 5996.593 8.239 005
41K 49495.250 68 727.871
ps¥id 55491.843 69

Table 4. Multiple comparisons between Scores of different qualifications
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LR} 24.3407 10.920 029 2.54 46.14

AR} 10.931 10.998 324 -11.03 32.89
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