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Abstract: This paper studied the knowledge staff’s career commitment factor structure. The datas from 123 knowledge
employees were examined by factor analysis, descriptive analysis and so on. The results showed: a)The career com-
mitment of knowledge staff consists of four dimensions: affective commitment, continuance commitment, career resil-
ience and career loyalty. b)All the reliability and validity indexes of the modified questionnaire are satisfactory.
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Table 2. Descriptive statistics and related analysis of the variables of all factors

SN WE EEEE Alpha 1 2 3 4
1. SRR 3.56 83 78
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Table 3. T-test for the differences of the career satisfaction between group scoring high and group scoring low
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Table 4. Fitting indicators of four—factor study model
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